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A)

B)

C)

Introduction

Toyota Motor Corporation (hereinafter referred to as 'we/our') has issued within this report the statement
on 'Toyota's Action Taken for Forced Labour of Migrant Workers (Statement on the Modern Slavery Acts)
' to report on its response to and current situation regarding forced labour primarily at production sites
inside and outside of Japan (hereinafter collectively referred to as 'Toyota'), in light of the UK Modern
Slavery Act 2015 and similar laws and regulations in other countries.!

In this statement, we disclose Toyota's commitment to the relevant laws and describe the measures
implemented to prevent any modern slavery, for example, forced labour and human trafficking, in our

direct operations and supply chain? and value chain3.

Operational Structure

1. Business operation and scope of the report

Toyota's business involves the development, manufacture, and sales of automobiles. It also provides
services associated with the above activities. For example, 'Toyota' and 'Lexus' are its core brands, and
this report* focuses on the foreign workers in Japan employed by these companies and their respective
supply chains.

2. Organisational operation and structure of the supply chain

Toyota's automotive manufacturing companies operate in Japan, Asia, North America, Europe, the Middle
East, Latin America, and Africa.

Based on the functions they provide, companies in the supply chain can be categorised into five main
types: (1) manufacturing suppliers, (2) parts suppliers, (3) material suppliers, (4) equipment suppliers, and
(5) warehouse and logistics suppliers. In addition, Toyota continues to identify its supplier plants and is
now considering expanding the mapping to include information relating to raw materials sources.

The total number of global suppliers confirmed is 11,759. Of those, 7,254 (61.7%) suppliers are based in
Asia, with 1,754 (24.2 %) in Japan (As of March 2025).

Supply chain in Japan

This report focuses on the 1,754 suppliers in Japan. Among them are 19 car body suppliers, 487 parts
suppliers, 296 material suppliers, 860 equipment suppliers, and 88 warehouse/logistics suppliers. Since
the fiscal year 2020, we have been implementing feasible human rights risk responses that emphasize

dialogue with suppliers, in collaboration with relevant departments centered around the Procurement
head office.

Policies and principles related to modern slavery and human trafficking
Toyota's systems of human resources management is developed aiming for realising respect for people.

1 Modern Slavery Act 2018 (Australia); Fighting Against Forced Labour and Child Labour in Supply Chains Act (Canada)

2 |t refers to the entire process of vehicle manufacturing, from the procurement of raw materials and components for a product to its
assembly, including component manufacturers and materials.

3 The process which is implemented for the identification, prevention, and mitigation of negative human rights impacts.

4 In this report, we focus on initiatives taken from April 1, 2023, to the end of March 2025.
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This provides all employees with opportunities to achieve a level of social contribution and self-realisation
through their work, thus enabling them to exercise their abilities to be creative and perform.

For this aim to be achieved, a relationship of mutual trust and mutual responsibility between labour and
management is essential, in which the company ensures stable employment and strives to improve labour
conditions. At the same time, employees execute their duties and responsibilities for the company's
prosperity. We share this philosophy with all subsidiaries, which is reflected in the management and
various policies that are promoted based on the specific characteristics of each region.

In this context, in 2021, we formulated and published the 'Toyota’s Human Rights Policy' and revised the
"Toyota Supplier Sustainability Guidelines.' Additionally, in 2023, we revised the 'Toyota Code of Conduct,’
which is a global common guideline, and deployed it within the company and to all subsidiaries both
domestically and internationally. While this guideline has traditionally addressed respect for human rights,
we have now made human rights a standalone section. This aims to further strengthen the awareness of

human rights compliance among each employee.

Furthermore, in terms of raw material procurement, we have also formulated individual policies such as
the 'Policies and Approaches to Responsible Mineral Sourcing' and the 'Policy for Sustainable Natural
Rubber Procurement’.

=Sustainability Data Book: Responsible Material Sourcing

As it is essential to incorporate the philosophy into Toyota's activities for modern slavery and human
trafficking, the relevant policies and principles that represent Toyota's philosophy are mentioned below.

¢ Toyota’s Human Rights Policy

e  Toyota Supplier Sustainability Guideline

. Respect for Human Rights

e  Toyota Code of Conduct

o Tokyo Declaration 2020 on the Responsible Reception of Foreigh Workers

e  Policies and Approaches to Responsible Mineral Sourcing

. Policy for Sustainable Natural Rubber Procurement’



https://global.toyota/en/sustainability/esg/human-rights/
https://global.toyota/en/sustainability/esg/human-rights/
https://global.toyota/en/sustainability/esg/partners/
https://global.toyota/en/sustainability/esg/human-rights/
https://global.toyota/jp/company/vision-and-philosophy/toyotaway_code-of-conduct/
https://global.toyota/jp/company/vision-and-philosophy/toyotaway_code-of-conduct/
https://g-assc.org/en/assc-tokyo-declaration-2020/
https://toyotajp-my.sharepoint.com/personal/1628420_tmc_twfr_toyota_co_jp/Documents/ドキュメント/MMS/FastRetailingGroupModernSlaveryStatement.pdf
https://global.toyota/pages/global_toyota/sustainability/esg/partners/natural_rubber_en.pdf

D) Human rights due diligence process regarding to modern slavery and human trafficking

We refer to and respect the United Nations Guiding Principles on Business and Human Rights (hereinafter
'UNGPs') and promote actions for human rights based on UNGPs. The UNGPs clearly states the corporate
responsibility for human rights. In particular, it introduces the concept of human rights due diligence®
(hereinafter 'HRDD') into business activities.

Understanding the UNGPs' approach, we promote our efforts by organising training and study sessions

with our suppliers. In FY2023 and FY2024, we continued encouraging activities to ensure our suppliers
understand our human rights approach and initiatives.

1.
(1)

(2)

Activities to Promote the Understanding and Awareness of Human Rights

Survey and Kaizen Activities for Consolidated Subsidiaries:

We regularly conduct compliance survey and kaizen activities for consolidated subsidiaries. As part
of these activities, we, under the collaboration between the department in charge of human rights
and the Legal Department, surveyed the status of dissemination and implementation of our human
rights policy in 2023 and 2024. As to the issues identified and points that need to be improved by
these surveys, we provided feedback to each subsidiary and have been continuously promoting and
supporting self-kaizen activities and implementation activities, such as thoroughly disseminating
human rights policies and establishing training systems.

Information Dissemination to Suppliers

In July 2024, we held briefings for 980 domestic suppliers to enhance and promote human rights
awareness throughout the supply chain, explaining the environment surrounding human rights due
diligence and our initiatives.

— Sustainability Data Book - Initiative with Suppliers

5 The process which is implemented for the identification, prevention, and mitigation of negative human rights impacts.
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2.

Implementation of operational policies and procedures necessary for business activities

To realise business activities aligned with our human rights policy, we distributed Toyota Supplier
Sustainability Guideline to all primary suppliers and are collecting written confirmations of compliance
with the guideline from suppliers with whom we have concluded basic transaction agreements. With
some exceptions, almost all suppliers have completed the collection. In addition, to promote efforts to
comply with the guideline throughout the entire supply chain, we ask our primary suppliers to ensure that
the guideline is disseminated to secondary suppliers of the manufacture of our vehicles.

Our Business Planning Meeting Manual stipulates that human rights risks are to be identified and
collaboration with stakeholders is to be implemented at Business Planning Meetings. In addition, the Basic
Dealer Agreement has been revised to specify respect for and understanding of Toyota's Human Rights
Policy and efforts to implement it.



E)

1.1.

1.2

Risk identification and the measures taken to evaluate and manage the risks

Foreign workers in Japan are vulnerable to human rights violations

We are aware that foreign workers (including TITs, specified skilled workers, and international students)
and migrant workers in Japan can be particularly vulnerable to labour exploitation and forced labour. This
sort of risk could potentially be found within the company or its supply chain due to the nature of its
business. Therefore, as part of HRDD activities, we work with third-party, Non-Governmental Organization
named “The Global Alliance for Sustainable Supply Chain” (hereinafter” ASSC®”), institutions to ensure
proper working conditions for all the foreign workers within the company and its supply chain inside and
outside Japan.

Survey on the number of foreign workers (TITs) enrolled and fees.

We have many TITs from other countries in our supply chain. For this reason, we are continuing our HRDD
efforts with a focus on foreign TITs, who are generally at high risk of forced labour due to their
employment obligations.

(1) Purpose
This survey was conducted to continuously investigate and understand the acceptance status of
foreign workers in the supply chain and value chain, as well as the actual situation of fees borne by
the workers themselves, in order to consider methods to reduce and eliminate the risk of forced
labour involving these individuals.

(2) Approach
We will conduct detailed surveys on the acceptance status of TITs targeting (i) Toyota Group
companies, their subsidiaries, and main primary suppliers, (ii) Toyota's leading primary suppliers, (iii)
Toyota's consolidated subsidiaries and (iv) dealers, in cooperation with relevant departments. For
advice and guidance on conducting the surveys, we consulted with expert third-party NGO named
ASSC.

Following the results of the acceptance survey, we will conduct a fee survey targeting companies that
accept TITs from countries such as Indonesia, Vietnam, and the Philippines, among the companies
listed above where at least one TIT is enrolled (the previous survey in 2022 targeted Vietnam, China,
and Indonesia)’. We will request the relevant companies to obtain detailed statements, from the
sending organizations® and supervising organizations,® of the fees borne by the TITS themselves
before their arrival in Japan and submit them to us.

Additionally, we will conduct voluntary audits in conjunction with the above surveys, referring to the
advice of third-party NGO named ASSC. These surveys will include on-site audits, and the survey

6 ASSC (https://g-assc.org/)

7 Around 80% of the total TITs enrolled in the companies covered by this survey are from these three countries.

8 A foreign sending organisation (such as a recruitment agency) dispatches technical intern trainees from its country or region to
Japan, carries out the procedures for participation in the Technical Intern Training Program, and takes over the technical intern
trainees' job applications to the supervisory body.

°A supervisory organisation is an organisation or group in Japan that oversees the conditions of employment and training of TITs,
provides appropriate support, and has been licensed as a supervisory organisation by the competent minister.
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https://g-assc.org/

structure will be guided by international standards.
These surveys will be conducted sequentially from February 2025 onwards.

(3) Results
We conducted a survey on the companies mentioned in (2) (i) above, and the results are as follows.
1. Survey on acceptance 2. Fee survey
Number of target Number of Number of trainees Number of target companies
companies companies with enrolled

trainees

Toyota Group companies and
their subsidiaries and main 202 97 3,097 97
primary suppliers

<Survey on acceptance>

A survey conducted with 202 Toyota Group companies, including subsidiaries and key Tier 1 suppliers,
revealed that the TITs were present at 97 companies—representing approximately 48% of those
surveyed. The total number of trainees confirmed to be employed across these companies was 3,097.
The survey also revealed that approximately 90% of the TITs come from Indonesia, Vietnam, and the
Philippines. In dialogues with various companies, some mentioned that "due to labour shortages and
difficulties in hiring, TITs are supporting the workplace," and "we want to consider new acceptances,
but we cannot proceed with consideration due to the unclear trends in domestic law revisions." On
the other hand, there were also voices saying, "We plan to reduce acceptance due to the difficulties
in creating the adequate workplace for TITs."

<Fee survey>

We obtained detailed statements of the fees borne by the TITs themselves from the supervising
organizations for trainees from countries such as Indonesia, Vietnam, and the Philippines, and
grasped the actual situation of the fees. In the future, through dialogues with each company, we will
confirm the actual situation of the fees in light of the laws and regulations of each country, and
conduct hearings with each company to identify the best practices and challenges they face in
relation to reducing unreasonable fees.

1.3. On-site engagement activities
We visited suppliers and workplaces where foreign workers are employed and conducted engagement
activities in collaboration with third-party NGO named ASSC.
Specifically, in December 2023, we conducted a trial engagement activity with a primary supplier, where
we confirmed the living and working conditions of the trainees on-site and engaged in dialogue with the
trainees themselves.
Additionally, in September 2024, we conducted engagement activities with foreign workers employed by
subcontractors at our logistics centers. Precisely, listening to the real voices of the foreign workers, we
improved their workplace environment, provided language support and implemented communication
promotion measures such as meal gatherings to improve their engagement to the work.

2. Human Rights Due Diligence by Target and Region
(1) Surveys Conducted for Overseas affiliates
In March 2024, we conducted surveys on 25 overseas affiliates focusing on priority human rights
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F)

1.

policy issues. As a result, no significant risks requiring immediate correction were identified
among the 22 overseas affiliates which responded (88% ) . However, based on the survey results,

we engaged in dialogue with the overseas affiliates and requested them to implement
improvement activities in order to realise more desirable human resources and labour
management that takes into account international trends while reflecting the actual conditions of
each country.

(2) Initiatives for the Supply Chain

Since 2023, we have established a cross-functional task force within the company, with close
collaboration between related divisions to implement initiatives.

In 2024, we conducted a Self-Assessment Questionnaire (SAQ) for 980 major Tierl suppliers and
collected responses from 814 companies in Japan. This survey confirmed the actual status of the
existence of policies and training implementation on various themes such as human rights, and
responsible supply chain management. Priority items were selected from the content of the
survey, third-party audits are being conducted for some suppliers that were underperforming in
those areas. If issues are identified, we communicate with the relevant suppliers and ask for
improvements. Additionally, to prevent issue recurrence at other suppliers, notices explaining the
issue are sent and suppliers are asked to implement preventative measures.

— Sustainability Data Book - Initiative with Suppliers

For the responsible sourcing of materials, based on external surveys, regulatory trends, and
dialogue results with external stakeholders, we analysed the risks of materials used in
automobiles and implementing initiatives according to each material risks.

= Sustainability Data Book - Responsible Material Sourcing

(3) Initiatives for the Value Chain
Toyota dealers have been promoting initiatives by utilizing various inspection tools and “The Legal

|II

Compliance Manual” in accordance with the Toyota National Dealers’ Advisory Council” (TNDAC)
annual compliance schedule. Additionally, we have disseminated Toyota Motor Corporation's
human rights policy to Toyota dealers, which focuses on appropriate management of foreign TITs
and creating harassment-free workplaces. Furthermore, we have introduced an information site
and consultation service (JP-MIRAI) for foreign workers living in Japan as support to improve
customer satisfaction (CS) and employee satisfaction (ES) for good management at Toyota dealers

in Japan.

= Sustainability Data Book - Initiative with Dealers

Effectiveness of measures to ensure no modern slavery or human trafficking

Stakeholder Engagement

We promote engagement with our stakeholders, and this activity is based on our belief that working
to prevent modern slavery and human trafficking from occurring not only in our supply chain but in
society as a whole is essential to solving the problem.

(1) Participation in the Japan Platform for Foreign Workers towards a responsible and inclusive society
8



The Japan Platform for Foreign Workers towards Responsible and Inclusive Society (hereinafter 'JP-
MIRALI') is a platform developed in contribution towards the target for the 2030 SDGs. It aims to
improve foreign workers' working and living conditions by promoting their responsible acceptance
and employment, thereby creating a prosperous and sustainable society, and making Japan a country
trusted and chosen by workers worldwide. The number of participating companies and organisations
in JP-MIRAI has increased to 804 (July 2025). We are one of the eight companies and primary
organisations that have supported and participated in JP-MIRAI since its inception, and we also
participate in the management of the platform as a company taking part in Corporate Program for
Responsible Acceptance of Migrant Workers.

In July 2023, we participated in the JP-MIRAI Field Academy (Vietnam), visiting government agencies,
industry associations for overseas worker dispatch, sending organizations, universities, UN agencies,
NGOs, and Japanese language schools, and exchanged opinions with representatives from each
sector. During the opinion exchange, representatives from government agencies, sending
organizations, industry associations, and schools spoke about the challenges in achieving proper
acceptance. At the end of the tour, we had the opportunity to interact with students and technical
intern trainees studying Japanese at a Japanese language school in Ha Tinh Province before their
departure to Japan, listening to their real voices about their memories of Japan and their
expectations for Japan.

Furthermore, in November 2023, we participated in the JP-MIRAI Field Academy (Indonesia), visiting
government agencies, educational and training institutions, sending organizations, vocational
training centers, Japanese language schools, and local high schools to learn about the environment
for sending foreign workers in Indonesia. Before and after the program, we held pre- and post-
training sessions to share knowledge about the foreign labour environment and communicated the
results of the visits (dialogues) externally. During the post-training session, we shared not only the
opportunities—such as enhanced training and the development of highly capable personnel
expected under the Indonesian government’s emphasis on overseas employment—but also key
challenges and considerations, including the role of intermediary organizations across the supply and
value chains, and religious considerations.

(2) Dialogue with Japanese global companies
Toyota is a member of the Human Rights Working Group held by BSR, and our representatives
attend the HRWG's regular annual meetings. Companies from various industries attend the HRWG
and provide an opportunity to learn about the challenges Japanese companies face in promoting
HRDD, benchmark initiatives, and international trends, including legal developments and
stakeholders.

2. Dialogues with overseas affiliates

We have opportunities for dialogues with overseas affiliates, which fall under the Modern Slavery Acts
for their respective countries; we have set regular meetings with Toyota enterprises in the UK,
Australia, and the US (where the Supply Chain Transparency Act was enacted in California in 2012). In

10 Business for Social Responsibility  (https://www.bsr.org/en/)
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https://g-assc.org/en/assc-tokyo-declaration-2020/
https://g-assc.org/en/assc-tokyo-declaration-2020/

2025, we involved those based in Canada; the country has enforced the Fighting Against Forced Labour
and Child Labour in Supply Chains Act in January 2024. The contents of these are described below.

(1) UK: Toyota Motor Manufacturing (UK) Limited (hereinafter 'TMUK")
TMUK has strengthened its efforts to protect the rights of temporary workers dispatched from labour
providing agency. These measures have been integrated into the procurement process and reflected
in subsequent commercial contracts. When recruiting temporary and agency workers for its
manufacturing operations, TMUK conducts assessments using a modern slavery questionnaire during
the tender process for selecting labour providers, incorporating external advice where appropriate.
For outsourced services such as catering, cleaning, and local maintenance, TMUK conducts regular
audits to ensure compliance with UK legislation.
In terms of training, all newly hired employees and agency workers receive awareness training on
modern slavery prevention. Additionally, TMUK’s indirect purchasing staff receive training from
external consultants, which includes scenario-based discussions on risk identification and response,
as well as learning about relevant legislation and guidance.
TMUK also designates October as “Anti-Slavery Month,” during which it promotes awareness of
reporting channels and conducts further training. In 2025, TMUK commissioned an independent
external review of its modern slavery statement and used the feedback to identify areas for
improvement.
Looking ahead, TMUK will continue to share knowledge with other Toyota entities, conduct
compliance audits, raise employee awareness, and actively support local and national initiatives
across the UK.

(2) Australia : Toyota Motor Corporation Australia Ltd (hereinafter "TMCA')

TMCA is advancing new initiatives to enhance supply chain transparency and improve supplier data.
Since the beginning of their modern slavery survey conducted with suppliers, TMCA achieved an
overall response rate of 43%. Adopting a risk-based approach, TMCA began the survey with
suppliers in high-risk categories and those with large transaction volumes. For FY2025, TMCA
focussed on a smaller cohort of high-concern suppliers (36), together with surveying their catering,
cleaning and waste management suppliers. The results showed that approximately 97% of
responding suppliers did not present any issues. After, follow-up investigations revealed that most
met TMCA’s minimum standards, including respect for human rights. A small number of suppliers
indicated difficulty in meeting the standards, and TMCA provided proposals for improvement and
support. Going forward, TMCA will continue to improve its survey tools, deepen understanding of
the root causes of risk, reduce the burden on suppliers, reassess and investigate risks, and
strengthen collaboration with stakeholders to ensure timely and effective implementation.

10



(3)

(4)

US: Toyota Motor North America, Inc (hereinafter 'TMNA')
TMNA is currently working in close collaboration with TMC to strengthen human rights due diligence.
Specifically, TMNA has begun monitoring the use of high-priority raw materials to ensure they are
not linked to forced labour.
Within the supply chain, TMNA has clarified expectations in its Supplier Sustainability Guidelines and
communicated these at its annual Sustainability Summit. TMNA conducts gap assessments with
suppliers and, where necessary, initiates audits and corrective actions. In cases where issues are
identified and no improvement is observed, TMNA may revise its supply chain accordingly.
TMNA also promotes supply chain mapping and educates suppliers and their sub-tiers on the
importance of due diligence and transparency. The company continues to enhance its supplier
assessments, strengthen standard procedures and monitoring, and develop training content.
Outcomes of human rights due diligence activities are shared annually at the TMNA Sustainability
Summit.

Canada: Toyota Motor Manufacturing Canada (hereinafter TMMC')

TMMC operates in a complex procurement environment for both sales and manufacturing. In
response to newly enacted legislation in Canada, TMMC has strengthened its efforts in collaboration
with other Canadian Toyota entities.

TMMC has developed and communicated an internal policy, which is now accessible via the
company’s intranet. The company has compiled a comprehensive list of current suppliers and
submitted it to TMNA, its purchasing entity. TMMC also conducts its own supplier evaluations.
Furthermore, TMMC has created educational materials on forced labour and child labour, published
them on its website, and used them in internal training sessions. These initiatives are being
implemented in close coordination with TMNA, drawing on its approach to ensure smooth execution.
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G) Training and capacity building for modern slavery and human trafficking
In order to ensure that each and every employee upholds human rights in their daily work, it is essential
to regularly revisit the fundamentals of business and human rights, foster awareness, and ensure timely

access to the latest case studies and relevant information.

To this end, we provide e-learning programs on business and human rights for all employees, conduct
training sessions for executives, and publish an annual collection of case studies.

In 2023, we launched a dedicated intranet site on business and human rights, enabling all employees to
access appropriate information at the right time.

This site includes internal policies, corporate philosophy, top management messages, educational content
on business and human rights, as well as information on the relationship between ESG and human rights,
and examples of initiatives both within and outside the company.

Since 2014, we have offered training programs for personnel from TMC and key suppliers appointed to
senior leadership or equivalent roles in overseas assignments. These sessions are designed to help
prevent labour-related risks in the assigned regions and serve not only as a forum for addressing labour
issues, but also as an opportunity to deepen understanding of the importance of human rights, the
Sustainable Development Goals (SDGs), and Environmental, Social, and Governance (ESG) principles.
Regarding human rights, the training includes case-based explanations of key considerations that
assignees should be aware of. In 2023, a total of 151 participants attended the training, followed by 191
in 2024. Recognizing the growing importance of supply chain due diligence in overseas operations, we
collaborate with the Procurement Division to provide training for employees assigned abroad from
procurement roles. These sessions, delivered by HR personnel, are designed to support daily
procurement activities at the assigned location and cover key topics to help local suppliers establish
sound labour-management relations, including human rights considerations.
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H) Action for the next fiscal year and thereafter

1.

2.

Initiatives for foreign workers (TITs)

To oversee the process of recruiting foreign workers and to ensure proper acceptance of TITs, we
understand that it will be essential that accepting companies take proactive ownership in identifying,
addressing, and preventing risks faced by technical intern trainees in addition to selecting the proper
supervising organization and strongly request them to meet the requirements listed below,

Requirements:

¢ Request the foreign sending organisation to ensure responsible employment
¢ Make recruitment costs and fees transparent

* Ensure reporting obligations for us

¢ Assure the proper supervision during the implementation of technical training
¢ Provide comprehensive support for foreign workers

¢ Provide consultation services and build an effective support system

In particular, we believe it is essential to take grounded and steady action to address the issue of pre-
arrival commissions. The survey launched in February 2025 revealed the latest conditions surrounding
foreign worker acceptance. Going forward, we plan to engage in dialogue with companies to assess
the working environment of foreign workers, including technical intern trainees, focusing on
supervision during the training period, support systems, consultation services, and effective assistance
frameworks.

At the same time, the challenges faced by foreign workers—including technical intern trainees—are
issues that concern Japan as a whole. To further advance these efforts, it is vital to accurately
understand the realities of the situation and explore ideal approaches that transcend industry
boundaries.

Through seminars organized by JP-MIRAI that include visits to sending countries, we have gained
firsthand insights into the voices of workers and stakeholders—insights that cannot be obtained
through desk-based research alone.

In this spirit, our company will continue to pursue initiatives based on on-site engagement, exchanging
views with companies that are leading the way, deepening mutual understanding of international
standards, and actively collecting best practices to implement necessary actions without hesitation.

Specifically, we will support receiving companies in taking ownership of efforts to mitigate and prevent
risks faced by TITs. By referencing advanced initiatives within our group companies, we will conduct
engagement activities such as site visits to help assess actual conditions and promote improvement
efforts.

Through the steady implementation of these initiatives, we aim to build a highly transparent business
across our supply chain and value chain, and ensure fair and appropriate acceptance of foreign workers.

Implementation of Human Rights Due Diligence Across the Supply Chain
We remains committed to conducting human rights due diligence across its supply chain, with the utmost
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consideration for potential adverse impacts on human rights and the environment associated with its
business activities. We continue to identify, prevent, and mitigate risks in line with international standards.
As part of our supplier engagement efforts, we aim to expand the scope of on-site audits and work
collaboratively with suppliers to implement corrective actions when issues are identified.

Furthermore, in our responsible sourcing initiatives, we are actively advancing measures to comply with

emerging regulations, including the EU Battery Regulation and the EU Deforestation Regulation.

= Sustainability Data Book - Responsible Material Sourcing
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This report has been approved on September 18, 2025, by the Sustainability Subcommittee of Toyota Motor
Corporation, following consultations with The Global Alliance for Sustainable Supply Chain, a non-
governmental organization (NGO) serving as an independent third-party entity.
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Yumi Otsuka

Senior General Manager for Sustainability Management
Toyota Motor Corporation

October 15, 2025
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